L8 ‘m”“\ '," ‘

1 lTH EDITION

y u@w U

COMPENSATION

BENCHMARK SURVEY REPORT

The A/E Industry’s Most Trusted and Comprehensive:
* KPIs for Superior Business Performance
» Decision Data for Resource Allocation

* Proof of Best-Practices and Industry Standards

PSMJ | Resources. Inc. .

10 Midland Avenue, Newton, MA 02458 USA | (617) 965-0055 | info@psmj.com | www.psmj.com



\'%

Table of Contents

EXECUTIVE SUMMIAIY ..ottt bbbttt 3
2024 KEY RESUILS ...ttt bbbttt 3
Conducting a Compensation STUAY ........ccccoveiiiiiieic e 57
Goals TOr BENCAMAIKING .......civiiiiiieec e 57
Some Helpful Tips Before Analyzing COMpPeNSation ............cccceveiveiieieeieese e 57
Conducting a Compensation ANAIYSIS........c.coviiieiiiiiie e 58

1. Analyze Base Salary by Years of Experience and Firm Size ..........ccccooviiiiiiiniicncnnn, 58

2. Adjust Salary by GeographiC LOCALION. .........cccoviiiiiiiiiiie e 59

3. Utilization and Billing Rate Data ..........cccccveiiiiiiiic e 60

4. Internal Benchmarking Against the CEO ... 60

5. Benchmark Your Bonuses, Benefits, and PerkS .........cooovvviivviii i 61

B. SELHIGN GOAIS......c.ecviiiciicie et nrers 61

7. Take Trends, Projections, the State of the Economy, and Inflation into Account............. 62
Labor ESCAlAtioN INUEX .......ccceeieiieieie sttt ste st saeene e e e 63
Using INFIAtION INAICES ....ocvviiiiiiie e e re e sre 64

L TS (0] Tor= L I =] o USRS 67
A Few NOtes 0N the Trend Datal ........cc.oieieeiiiiee e 67
Base SAlArY TIENAS .....ccveiveiiiieeie sttt sttt sre et e ta e ae s teenaesresne e e e 68

[T T I T oo PP 70
Total Direct COMPENSALION TTENAS........ccuiivirreieieieise e 72
Bonus as Percentage 0f Salary TrendS........cccoiiiiiiieiic e 74
BilliNG RAE TIENGUS .. ..cviitieiicieeie ettt ettt st be st e s reenaesresne e e e 76
POSITION PFOFIIES ...ttt et ens 81
How to Use the POSItION Profiles .........ccooiiiiiiiiiieiecs s 81
NeW t0 BENChMAIKING? ......oviiiiiiiicisi e 81
Guidelings for Using the Data .........cccecveiiiiiiii et 82
Some IMportant DEfiNILIONS.........c.ccoiiiieie e 83
ATChITECT: ENTIY LBV ... 85
Architect: 2-5 Years Of EXPEIIENCE .....ccvciiiiiic et 93
Architect: 6-9 Years 0f EXPEIIENCE .....ocveiiiice et 101
Architect: 10-14 Years OF EXPEITENCE........ccviiieieiiisiisie e 109
Architect: 15-19 Years OF EXPEIIENCE........ccoiiieiiiiiiiie e 117
Architect: 20+ Years Of EXPEIIENCE.......ccviii ettt st sre b sae s 125

PSMJ| Resources, Inc. 2024 PSMJ A/E Staff Compensation Benchmark Survey Report



Vi

Position Profiles (continued)

Interior DeSIigner: ENtry LEVEL ..ottt 133
Interior Designer: 2-5 Years Of EXPEIENCE ......ccccoiireriiiiieiee e 141
Interior Designer: 6-9 Years Of EXPEIIENCE .......c.cooiiirierieiiisese e 149
Interior Designer: 10-14 Years 0f EXPEIIENCE ......ccocveieeiee v 157
Interior Designer: 15-19 Years Of EXPEIIENCE ......cccccveieeveevie e eie e 165
Interior Designer: 20+ Years 0f EXPErENCE .......ccvcvvieeieiiiiese e 173
Civil Engineer/Designer: ENtry LEVEI .......cccooiiiiiieieieee e 181
Civil Engineer/Designer: 2-5 Years Of EXPEIIENCE ....cccvvvvieeieeiie e s se e 189
Civil Engineer/Designer: 6-9 Years 0f EXPErENCE .....ccccvvevviieiiiieie e 197
Civil Engineer/Designer: 10-14 Years of EXPErience .........ccccoovvereiiiiiniiniinin e 205
Civil Engineer/Designer: 15-19 Years 0f EXPErieNnCe .........cooeiirieneieeie e 213
Civil Engineer/Designer: 20+ Years of EXPErienCe.........cccoovvveiiiieve i 221
Electrical Engineer/Designer: ENtry LEVEL ... 229
Electrical Engineer/Designer: 2-5 Years of EXPErience ........cccocovveiiiiiieneicin e 237
Electrical Engineer/Designer: 6-9 Years of EXPErienCe .......ccccvevcvevvevinve v 245
Electrical Engineer/Designer: 10-14 Years of EXPErience .......cccocevvvvveveieiie v seeie e 253
Electrical Engineer/Designer: 15-19 Years of EXPerience ..........cccccovveiviviinenencsenen, 261
Electrical Engineer/Designer: 20+ Years 0f EXPErienCe ......cccvevvevveveevnesiie e e 269
Mechanical Engineer/Designer: ENtry LEVE........c.cccoviii i 277
Mechanical Engineer/Designer: 2-5 Years 0f EXPErienCe........ccccovvvereieieeinineneseneenens 285
Mechanical Engineer/Designer: 6-9 Years of EXPEerience.........cccccooovvoieveninininieee e, 293
Mechanical Engineer/Designer: 10-14 Years of EXPErience........cccocevvvvievienineieeneenenenn, 301
Mechanical Engineer/Designer: 15-19 Years of EXPerience..........ccccoocvvviviniinenencnienen, 309
Mechanical Engineer/Designer: 20+ Years 0f EXPErienCe ........ccooevevvereneniieieneeie e 317
Structural Engineer/Designer: ENtry LEVEL.........cccoov i 325
Structural Engineer/Designer: 2-5 Years of EXPErienCe......c.ccvcvveveveiieeieseeic e 333
Structural Engineer/Designer: 6-9 Years of EXPErienCe......c.cccvcveveviveivenesineriesesie e seeenns 341
Structural Engineer/Designer: 10-14 Years Of EXPErieNnCe........coceeerveiveiinireninieneeireeeiens 349
Structural Engineer/Designer: 15-19 Years of EXPErienCe........cccccovvviirineninenieieeeeeee 357
Structural Engineer/Designer: 20+ Years of EXPErienCe.......cocevvvviiviiveie e e e see e 365
Environmental Engineer: ENtry LEVEL ... 373
Environmental Engineer: 2-5 Years 0f EXPEIIENCE .......cccooviiriiirieiicieisisesesiereeeeeeeen 381
Environmental Engineer: 6-9 Years of EXPEri€nCe .......ccccovviuveiieieciieeveesee e sie e 389
Environmental Engineer: 10-14 Years of EXPErienCe .......ccooevveieiiiieeie st 397
Environmental Engineer: 15-19 Years of EXPerience .......cc.ccocviveieicienincieneneeecns 405
Environmental Engineer: 20+ Years of EXPEriencCe ..........ccocvoiieiiiiiniiiiinineneneeeen 413
SCIENTISE ENIIY LEVEI ...viceiiie ettt sttt sre st re s 421
Scientist: 2-5 Years Of EXPEIIENCE........cccoiiiiiiiiieise s 429
Scientist: 6-9 Years OF EXPEIIENCE. .......ccoiiiiiiiieieiie e 437
Scientist: 10-14 Years Of EXPEIIENCE.....ccvciii et ee e e ee e e e e 445
Scientist: 15-19 Years Of EXPEIIBNCE. ......c.ciiiieiiii ittt sre et nae s 453
Scientist: 20+ Years Of EXPEIIENCE. .......coiiiiiiieieeitee e 461

2024 PSMJ A/E Staff Compensation Benchmark Survey Report

PSMJ|Resources, Inc.



Vii

Position Profiles (continued)

Landscape ArchiteCt: ENtry LEVEl ........cov oo 469
Landscape Architect: 2-5 Years of EXPErienCe .........ccccovviiiiiiineieeecisc e 477
Landscape Architect: 6-9 Years of EXPEIieNCe .......cccccovvieiiiiiiecieeece e 485
Landscape Architect: 10-14 Years of EXPErIENCE .....cccvvevveiiiiiiieii e see e sie s 493
Landscape Architect: 15-19 Years Of EXPEIIENCE ......ccvoviiiiririiieieieisise e 501
Landscape Architect: 20+ Years Of EXPErIENCE .....ccoooviieeieiiieeese e 509
Senior BIM Technician/Drafter (4+ YEaIS) ......cccvveiieiie e i see e siesie e esie e e e see s 517
BIM Technician/Drafter (0-3 YEAIS) ......ccccveiiiieriiiiiie ettt st 525
Senior CAD Technician/Drafter (2D, 4+ YEAIS) .......ccuurirererieiieieisisesie s 533
CAD Technician/Drafter (2D; 0-3 YEAIS) ....ccveuereieereeeeeiesieetie e sie e seesee e seee e seeereeneens 541
Senior Marketing Coordinator/Proposal Coordinator (4+ Years)........ccccevverveererenereneenen. 549
Marketing Coordinator/Proposal Coordinator (0-3 YEars)........ccucuuvrereriesrerieiesesesesennennns 557
SUIVeyor: ENIY LEVEI .......oviiiiie e 565
Surveyor: 2-5 Years Of EXPEIIENCE. ..o 573
Surveyor: 6-9 Years Of EXPEIIENCE......cccviiiiiii ettt e e e 581
Surveyor: 10-14 Years Of EXPEIIENCE. ......ccuciiiiiiireeieieeeee ettt 589
Surveyor: 15-19 Years Of EXPEIIENCE. ..o 597
Surveyor: 20+ Years 0f EXPEIENCE. ......c.ccveiiiiee ettt 605
N o o 1< T I o= TSR 615
AppendixX A: The SUNVeY Database..........cccviiiiiiiiieieeeeees e 615
The Role of the AdVISOrY BOAId.........c.cciviiiiiiiiiieiee s 615
THE SAMPIE .. 616
Internal Benchmarking Against the CEO’s Data..........ccoceiiiiiiiniinieiineseeee e 621
Appendix B: The QUESTIONNAITE .......c.cccveiieiieiieeseestee e see e e e e e sre e e e s e snee e eeenreesreeseeas 623
Appendix C: Other Sources for REFEIENCE ........ccccveviiiii e 633
APPENTIX D2 INUBX....eiiieieet et b ettt bt 635
NEW FOR 2024!

We’ll also publish a supplemental report for the following new positions
added in 2024 (contingent on sufficient sample sizes).

Transportation Engineers (by years of experience)
Business Development Representative

Senior Business Development Representative
Architectural Designer (Non-Licensed Architectural Staff)
Senior Architectural Designer (Non-Licensed Architectural Staff)
Engineering Designer

Senior Engineering Designer

Planner

Senior Planner

Project Management Assistant

Project Accountant

Project Control Specialist

Construction Inspector

Senior Construction Inspector

Construction Manager

Senior Construction Manager
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